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08:00 — 09:45 Registration.

10:00 — 12:00 Opening ceremony, keynote addresses:

Welcome by D. LOUEDEC, Director of ENMM, Mrs J. SPORTIELLO,
representing Mr M. VAUZELLE, president of the Regional Council, and F
C. FREMONT, “Préfet de region”, President of ENMM Board.

Chair: Professor GAO Deyi, SMU i
Dr Karl LAUBSTEIN, President WMU, Sweden. "
Professor Len HOLDER, President, Videotel, UK.

Towards high-quality, internationalized and sustainable maritime education and
training.
JIN Yongxing, Professor - Vice-president, Shanghai Maritime University, China.

12:00 - 14:00 Lunch

Chair: Ass. Prof. Clive COLE, WMU, Sweden.

14:05 - 14:30 The evolution of Maritime Education and Training in The Netherlands.
Stephen J CROSS,
Maritime Institute Willem Barentsz, Terschelling West, the Netherlands.

14:30 - 14:55  Reconsidered Scholarship: A Utilitarian Paradigm for Maritime Education.
Don ZINGALE, CMA4, USA.

14:55 - 15:20 The Academisation of MET — Friend or Foe? The Case of S/S Flying Enterprise
and Captain Carlsen.
Peter BJORKROTH, Sydvdst maritime Sydvdst University of Applied Sciences,
Finland.

Chair: Professor Don ZINGALE, CMA, USA.

15:35-16:10 Upgrading the Maritime English instructor Guidelines for management and
teachers.
Clive COLE, WMU, Sweden.

16:10 — 16:35 Technology developments in a linguistic context - Flexibility, accuracy and
consistency.
Mariano A DAVIES, The International Institute of Written Oxford English,
Denmark. .

16:35-17:00 Full Mission Simulator and Computer Base Training for Improving Marine
Engineering Skills. =
Amier AL-ALI, CTS, Kuwait.

17:15-17:45 Meeting (IMLA Committee members)




Day 2 —Wednesday

e

Chair: Professor Denis DROWN, Canada.

09:00 — 09:25  Evaluation of the Impacts of Task Based Learning (TBL) and Project Based
Learning (ProjectBL) Applications on Senior Maritime Students.
D A Deveci, Y Zobra, Ozgur ALEMDAG, A. Guldem CERIT. Dokuz Eylul
University, School of Maritime Business and Management, Turkey.

09:25 -09:50  Getting Started in Problem Based Learning at Lyceum International
Maritime Academy (LIMA): Innovation in Philippine MET System.
P Laurel, Esmenia JAVIER, Angelica BAYLON, LIMA & MAAP,
Philippines. B3R AL ieovkm.

09:50 - 10:15 Animating the PowerPoint Presentation in Maritime Lecturing An
Improvement In Lecturing Technique. (After the presentation, a workshop
will be held on the subject with a group of around 12 in parallel with
session 4 —until 11:35)

Andy CHASE, USA. Bos&or

Chair: Prof. Dr. A. Giildem CERIT

10:45 —11:10  The Effects of MAAP Academic Assessment Procedures on the
Performance of Faculty and their Midshipmen.

Domingo EUGENIO, MAAP, Philippines. privels. Biy
11:10—~11:35  Seafarers’ Identification Document: A New Global Maritime Security
Measure.

E Asyali, O Poyraz, DEU, Turkey.

11:35-12:15 Biannual General Meeting of IMLA

14:00 — 18:30  Tour in Cassis and Notre-Dame de la Garde (Marseille)

19:00 — Late Conference dinner.
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Chair: Professor T NAKAZAWA, WMU, Sweden

09:00 — 09:25

09:25 - 09:50

09:50 - 10:15

Celebrating Multiculturalism at the California Maritime Academy and the
Establishment of the Society of Multicultural Engineers and Seafarers (SMCES).
Jim GUTIERREZ, CMA, USA.

STCW requirements and the affect on maritime security.

Fred ANSTEY, Marine Institute, Canada.

The Reform of maritime institutes in Japan and their challenges for regional
maritime communities.

T Okamura, Toshio HIKIMA, MTC, Japan.

Chair: Professor R PRASAD, WMU, Sweden.

10:45-11:10
11:10-11:35
11:35-12:00
12:00 — 14:00

“ONE, ALL OR NONE OF THE ABOVE: Multiple-choice question usage in
education and examination for marine certification”.

Denis F. DROWN and G JEFFREY, Canada.

MET Using the Training Ship Engine System in Kobe University.

Toshihisa ISHIDA, T Arita, Kobe University, Japan. Takeshi NAKAZAWA,
WMU, Sweden.

A Detailed Comparison of Different Approaches of MET in Turkey as a
Candidate European Union Country.

Osman Kamil SAG, ITUMF, Turkey.

Lunch

Chair: Mr. AMIER Al-Ali, Kuwait.

14:00 — 14:25
14:25 — 14:50
14:50 — 15:15

Malaysian Maritime Academy — A Journey to be a World Class Education and
Training Institution.
WONG Yoon Quee, ALAM, Malaysia.

On the Implementation of the European Certifications in Romanian Maritime
Universities.
Titi TURCOIU, Politehnica University of Bucharest, Romania.

Enhancing Intercultural Competence in the Classroom.
J DINWOODIE and Robyn PYNE, University of Plymouth, UK.

Chair: Professor D E UGENIO, MAAP, Philippines.

15:35-16:00
16:00 — 16:25
16:25 - 16:40

Marine Environmental Issues in Maritime Education: MET — Curriculum design
Marc DAUWE, Antwerp, Belgium.

The Ship Security Officer Training Course in Japan.
Toshio HIKIMA, MTC, Japan.

MET and the Bologna Declaration the Slovenian Case.
Valter SUBAN, M PERKOVIC, Slovenia.
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Chair: Professor Toshio Hikima, MTC, Japan.

09:00 — 09:25
09:25 - 09:50
09:50 - 10:15

Chair: Mr Alain Brillault, ENMM Marseille.

10:25 -10:50
10:50 —-11:15
11:15-11:40
11:40-12:00
12:00 - 12:30
12:30 — 14:00

The evaluation of the factors motivating young people to choose the
seafarer’s profession in Lithuania.

Viktorias SENCILA, Inga BARTUSEVICIENE, Genute KALVAITIENE,
Lithuania MC, Lithuania.

Capacity building of MET in AFRICA through International Partnership
Nseyen EBONG, Kevin OKONNA, Nigeria.

Responsibility of the Captain with regards to the Code of the Sea and the
way this Code is applied to the ship/captain by the nearby countries (state of
the port) in case of incident/accident of the said ship (“temporary” title).
Philippe DELEBECQUE, France.

Formation/development of self assessment and self evaluation skills.
Natalia N. TSEPKOVA, Senior Lecturer, Admiral Makarov State Maritime
Academy

Curriculum as an instrument for the executing of national educational
standards and international conventions.

Captain Ruben ZAKHARYAN, Dean, Admiral Makarov State Maritime
Academy

The MARENG project.
Minna BACKMAN, Barbara KATARZYNSKA

Closing ceremony

Lunch



MET Facing Opportunities and Challenges

in the Globalization

Keynote speech by GAO Deyi, Chairman of IMLA
Professor and Vice President of Shanghai Maritime University

Counselor of the Chinese Mission to the European Union

Distinguished guests, Professors, ladies and gentlemen : Good morning !

It is a great pleasure and distinct honour to be with you here today to celebrate
the opening of the fourteenth conference of international maritime lecturers
association (IMLA) in Marseille, France. May 1 on behalf of IMLLA, express my
warm welcome to all of you , for your coming and contribution to this
conference. ‘

This moment reminds me of Prof Gunther Zade, former vice-president and
distinguished professor of world maritime university, founding member, first
chairman and president of IMILA. His outstanding contribution to IMLA, to
MET, to WMU, and to the global maritime education has been recognised and
honoured worldwide. His death , undoubtedly was an immense loss for our
organisation. Dr Karl Laubstein, President of WMU described him in these
words : he was a scholar, a teacher, a mariner and an athlete, he has always been
a model for our maritime people, and always was the driving force to boost our
maritime education and training. May I propose in memory of Prof Gunther Zade
that we stand in silent tribute for one minute.

Since the first IMLA conference on MET (Maritime education and Training)
held in Amsterdam, Netherlands in 1980, there has been a rapid growth in
maritime industry reflected by different aspects evidenced by each event we have
held in those 26 years in different countries. The development of technologies
and the respective updates concerning safer and friendly environmental shipping,
along with the increasing number of multilingual and multicultural crews,
stresses the importance of international meetings for maritime lecturers and
others, concerned with the education and training of maritime personnel. This is
why we are gathering today, to exchange our views and discuss the issues
relating to Maritime safety, security, impact of new technologies on MET,
revision of STCW, teaching methodologies, quality benchmarking, curriculum
design, multicultural issues and leadership. It is definitely a good opportunity for
our colleagues worldwide to share knowledge, to discuss experiences and
exchange ideas and to achieve a common goal for our common industry.




With the growing issue of economic globalisation, the maritime industry implies
more branches and components, which make the maritime cluster a reality.
However, such a role relies greatly on maritime human resources, particularly in
high level maritime activities such as maritime training, education and
consultancy. Thus the key to success lies in the hands of maritime professionals,
i.e. those who possess intensive maritime knowledge and skills. Hence the role of
IMLA needs to be strengthened and the network needs to be enlarged. We
should continue our effort to promote more professionals to join our activities.

To achieve this goal, we could not, along with our partners, have organised this
event without the full support of each one of us. Today, 1 pledge that this
conference will bring a significant contribution to the maritime sector of which
we can all be proud of. We shall therefore do everything necessary to ensure that
this conference will be recognized widely as a shinning example of academic and
professional excellence in the maritime world.

Therefore, the industry must closely watch those factors, and come up with
strategies to maintain the sustainable growth of the maritime industry and find
solutions to the challenges, difficulties and concerns. Many new technologies are
to be applied on vessels with the intelligence, automation, specialisation, etc.
Meanwhile, we need to pay more attention to the pivots of today’s maritime
industry, meaning by this Asia , especially Shanghai ( more details will be given
by Prof Jin from Shanghai Maritime University). Those developments call for
high quality crews with specialised knowledge and skills which in turn place a
high requirement on the university’s teaching staff, training, labs and teaching
material.

Obviously, it is a long-term issue. To some extent, today is just the new
beginning. Let’s do it ! I wish you all the best in your future professional and
academic life. You have now become part of the ever growing global maritime
network of IMLA, a unique blend of highly qualified and motivated
professionals who are committed to meeting the highest standards of service to
the national and international maritime community.

Thank you and enjoy your stay in France.



Keynote: Education or Training?

Presented by Leonard Holder
Extra Master, MPhil, FRIN, FNI.

Should our students be intelligent and well educated people who can think for
themselves — or should they just do what they are told?

In 1893, there was a famous Vice Admiral in the British Mediterranean Fleet who
told his officers to think for themselves, but he was such an impressive and imposing
person that nobody questioned his orders. If they did question them, he did not
listen! During fleet manoeuvres off Beirut the Vice Admiral, in his flagship HMS
“Victoria”, ordered the fleet to be formed into two lines six cables apart and then to
reverse direction by turning inwards. On HMS “Camperdown”, leading the second
columnn, the Rear Admiral in cornmand realised a mistake had been rnade (the
distance apart should have been at least eight cables) but obeyed the flag signal.
The ships turned inwards and collided. “Victoria” sank with the loss of 357 officers
and men.

There is, perhaps, some excuse in warfare, to drill people into carrying out orders
instinctively without the need to stop and think. | am concerned that merchant
shipping might be trying to “programme” people with a mass of rules and procedures
to the point where they stop thinking for themselves. | hope not. The greatest
safeguard we have is the work of IMLA’s members and other lecturers all over the
world putting emphasis on education, as a complement and counterbalance to
industry’s training.

Rules and procedures are very useful in their place, as the start of intelligent and
thoughtful planning, they must never be followed blindly and become the end of
intelligent thought.

The rest of my presentation shows how education can be taken all over the world
and into the workplace, to increase the knowledge which underpins our professional
work.

Presentation: Distance E-Learning: Experiences and Potential
Distance Learning

Probably the most successful distance learning courses in the world are those run
by the UK Open University', which was founded in 1969 with Professor Walter Perry
as its first Vice-Chancellor. Lord Perry later became Chairman and President of
Videotel Marine International and the methods used for Videotel course
development® are similar to those used by the Open University. The courses are

! Open University Website www.open.ac.uk
2 Videotel Productions Website videotel.co.uk/courses/distancelearning.asp



developed under the guidance of Steering Groups, which comprise teachers,
employers, seafarers, subject specialists, regulators, lawyers etc as appropriate.

Distance Learning is not new. We can start by looking at distance learning as it was
50 years ago, see how it was delivered and the reasons why it was, or was not,
successful. | will then share with you the up-to-date experience of Videotel Marine
International and our vision for the future.

The Previous Fifty Years

In the 1950s, on completion of studies for First Mate at Sir John Cass College in
London, students were offered a correspondence course to take away to sea to
prepare for their Master’s Certificate Course. | enjoyed the correspondence course;
I had plenty of time to study at sea. | had all the ships’ plans, manuals and
equipment as teaching aids. | had the Masters, Chief Engineers and First Mates to
talk to about my studies, which | completed with high marks. When | returned to
college for my Master’s Certificate Course, | was told that | was the only person who
had ever completed the correspondence course.

Later, at Liverpool Polytechnic, we sold hundreds of correspondence courses to
~ students returning to sea. We charged the full fee at the start of the course, and
only about 10% of the students ever sent in any work for marking.

Likewise, the Nautical Institute has splendid Diploma Schemes for Command at
Sea, Pilots, Harbour Masters, College Lecturers, Surveyors, Managers etc Those
who complete these programmes achieve very high standards, but they are so few
in number that they fail to make a real contribution to the raising of standards in the
wider industry.

if Distance E-Learning is to be successful, it must be for the many, not the few!

Why Did Most Colleges Produce Poor Quality Distance Learning Materials?

Good Distance Learning material must be of a higher quality than classroom lecture
notes, because the student cannot ask for explanations or repetitions, problems
must be anticipated and dealt with by the lecturer, who must understand the student,
as well as knowing the subject.

Not surprisingly the correspondence course section in most colleges had major
problems:

1. It had a very low priority in college planning.

There were insufficient resources allocated (funding, staff and time).
The technology and methods were inadequate.

The communications links were very poor.

There was very little demand from employers or students.

© 0~ wbd

There was no “money"” (or gloryl) in it.
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Why Did Most People Fail to Complete Correspondence Courses?
There are probably several reasons, which may include:

1. The Students (Most seafarers are practical people who do not like book
learning. Many had struggled with their schoolwork and were happy to
abandon optional extra studies).

2. Turn-round / return time for marked assignments and queries - usually 6
weeks or more.

The Learning Environment (Nowhere suitable to study, no library on board).
The Syllabus (Many college courses and examinations were out of date).
The Teaching Material (Poorly written and poorly illustrated).

2B .

Lack of Tutorial Support (Tutors many miles away and officers on board
busy).

7. Company Policies (The lead should come from the top — showing that people
and their training are important).?

8. The Objective (Obtain your certificate quickly and get back to sea or stay at
college for ages and have a good time).

E-Learning can address some, but not all, of the above problems.

The Advent of Satellite Communications

In September 1981 at a Greenwich Forum* Conference “Modern Technology and
the Organisation of Safety in Ports and in Enclosed Waters”, the papers explored
some ways in which the ship-shore satellite links could be used. Part of the
research had included an offer of distance learning in which a query left with
Liverpool Polytechnic at 0900 hrs would received a reply to the ship by 1700hrs.
This highlighted a new problem. Ships could send in questions 24 hours a day, 365
days a year:

9. What is the cost and convenience of having a tutor on call every day of the
year to answer queries from an individual seafarer?

E-learning must address this question.

Videotel’s Distance Learning Today:

Distance learning is described on the Videotel Web-site® as a formal learning activity
which occurs when students and instructor are separated by geographic distance or
by time, often supported by communications technology such as television,
videotape, computers, Internet, mail or email. Videotel courses have:

1. Clear learning objectives — by constructing the course modules around
precise and detailed inforrnation

® L A Holder Book “Training and Assessment on Board” Chapter 8 Page 67 Managers: Company
Training Policy Published by Witherby & Co Website www.witherbys.com

* Greenwich Forum Website www.greenwichforum.org.uk

® Videotel Web-Site www.videotel.co.uk




6.

7.

. Convenient — seafarers can study at times when it suits them and their work

schedules
Cost-effective — saving valuable time that would have been taken up ashore

Engrossing - generates an interactive and visually simulating learning
process through video, narration, text, graphics and animation

Engaging — seafarers partake in application activities such as case studies,
portfolio work, role-playing, problem solving and assessment questioning
techniques

Consistency — through the auditing (by Flag States) and thoroughness of
Videotel's course administration services

Support — a dedicated course tutor is available to give advice, as necessary

The courses are developed through a Steering Group, which comprises individuals
with different expertise in a range of maritime fields. In conjunction with Videotel's
in-house multimedia team the courses are then created to the highest possible
standard and incorporate the latest multimedia design techniques.

Courses are delivered either by CD-ROM, as part of a Videotel library rental
scheme, or are incorporated within the "Videotel On Demand" system (VOD) - a
stand-alone computer system that allows seafarers to access hundreds of
Videotel's safety and technical training products. And, with the latest advances of
broadband access to shipping, Videotel is already supplying web-deliverable

courses.
List of Courses
o Leadership & Management Training Course
« General Surveying Training Course
e Deck Officer Training Course
e GMDSS Training Course
o Port Facility Security Officer Training Course
o Safety Officer Training Course
« Headway in Computing Training Course
o Shipboard Security Officer Training Course
o Tanker Familiarisation Course
o Oil Tanker Safety Training Course
e Chemical Tanker Safety Training Course
o Liquefied Gas Tanker Safety Training Course
e Environmental Management - ISO 14001 Training Course
« MS Marine Language Course (English Language)
e IMDG Training Course

Elementary First Aid Training Course

NOTE: In addition to the above COURSES, Videotel offers a wide range of
INTERACTIVE LEARNING packages, which include video, text and diagrams,
tutorial help, assessments, records and certification.®

® Videotel Interactive: www.videotel.co.uk/solutions/interactive_cbt.asp



The Future
Successful Delivery of E-Learning Courses in the future will require:

1. Students with the ability and motivation to complete the courses, which will
depend upon:

a. Clear objectives: future employment, promotion and higher income.
Their basic education, language and study skills.

Clear policies supporting education and training, from their employers.
Clear policies from administrations on certification.

Support and encouragement from senior staff on board.

Support from their colleagues on board.

P >0 a0 0o

2. The Learning Environment on Board
Access to required course material, references and support materials.
Access to computers or other learning stations on board.

Time to study free from interruptions, fatigue and excessive noise.

e o Ty

Communication with a suitable E-Learning provider by Internet or other
means

e. Support and advice from senior staff (mentoring).
3. The quality, relevance and stimulation of their training programme.
Relevant syllabus and content.
Exciting delivery and interaction.
Challenging assignments and exercises.
Appropriate tutorial support within programmes and from ashore.
Relevant and effective assessments.

-0 a0 op

Clear record keeping and certification.

E-learning is like a chain that includes employers, managers, seafarers, mentors,
tutors, teachers, media and communications specialists, administrators and last but
not least accountants — it requires investment and commitment or the chain will
break.

This is an exciting time as maritime industries, by working together and making
proper use of new technology, have the means to raise standards and provide
training which is much more effective than in the past.

L A Holder 23/08/2006 IMLA Paper by L A Holder.doc



























































































































































































































































































































































































































































































































































































assessment components performance remarks/comments T
score/rate/level
Content
Structure
| Use of English
Style |
[Accuracx 1

Each aspect of assessment is commented. So a trainee is explained the reasons for the

importance of each aspect and the requirements to the fulfillment of those aspects:

— Content — the text must answer all the questions and issues stated by the task;

—  Structure — logical structuring and development of the text, appropriate paragraph
division,

—  Use of English — variety of the vocabulary and grammatical structures used

—_ Style — appropriate style usage.

— " Accuracy- abdicate and accurate usage of vocabulary, grammatical structures,
punctuation, spelling.

Depending on the level of the trainees and the stage of training process the comments and
explanation can be more or less detailed. In some cases it is enough to mention that the
paragraph division will also be taken into consideration in other this explanation is
insufficient and requires more information about the principals of paragraph division in
English language and about the structure of a paragraph.

2.2 Second stage: analyzing of a sample task

The second stage of the activity is the analyzing by a trainee of sample task results performed
by a virtual person. Depending on the kind of task the samples may be presented in different
forms: written text, video, computer program. A trainee is supposed to analyze and assess the
sample according to the aspects of the assessment chart. It is important to draw the attention
of the trainees to the third column of the chart: “remarks/comments”. So analyzing the
performance of the task trainees not only give score for the fulfillment of the task according to
each aspect but also give the reasons for such a score (I think/In my opinion ........ , as/because

It is natural for me to describe this stage at the example of English language teaching.
Getting back to the writing aspect of English language this technique can be applied in the
following way:

a) trainees take different kinds of activity analyzing sample texts: analyze the style, divide a
sample text into paragraphs, correct punctuation and so on;

b) the trainees make comparative analyses of sample performances: two or sometimes three
pieces of written text executed according to the same task. The most effective way is to set the
couple-samples in a mixed level way, so that each one has strong and week points. For
instance: one text is well structured, has appropriate paragraph division and accurate use of
English language but at the same time the style is definitely inappropriate and the content of
the text does not completely meet the task; as long as the other text is perfectly styled but has
poor punctuation, inefficient paragraph division, grammar and spelling mistakes.

In the situation of the necessity to analyze mixed level texts a trainee has no opportunity just
to say that one piece of writing is “good” and the other is “bad”, but has to analyze and
comment upon the “advantages” and “disadvantages” of each.

The samples of such tasks can be found in such English Language Teaching Books as First
Certificate Star (Luke Prodromou 1998), First Certificate Writing (Jude Copage 2000), First
Certificate Gold (Richard Acklam 2000), New First Certificate Masterclass (Simon Haines

M




1996) and other. In those text books the tasks are aimed to the formation of “adequate image
of writing” but consequently it develops self assessment skills of a trainee.

The results of the analyses are discussed and assessed. Probably at this stage that can be a
group activity, or an individual one with a following discussion.

An instructor evaluates and comments upon the results and adequateness of the assessment
made by a trainee/trainees. Finally the instructor represents the correct assessment of the
sample task performance commenting if necessary.

2.3Third stage: task execution and analyses

At the third stage trainees start the task execution by themselves working in pairs or
threesomes: one trainee executes a task and the other makes the assessment and the instructor
evaluates both.

2.4Forth stage: individual formation of the assessment criteria

At the stage when the trainees are well aware and experienced in the three stages mentioned
above, an instructor can offer working out the assessment aspects which will be applied to
some new task by the trainees themselves. In the result of the discussion the trainees work out
a new assessment chart.

I consider this stage the most efficient and probably the most important for the future
professional activity of a trainee. As reaching this level of self assessment skills development
provides the one with and ability to apply these skills to any sphere of activity.

3. Conclusion

In the result of the step by step development of the self assessment skills, the trainees
gradually acquire an ability not only for the adequate assessment of different activity but also
acquire the ability to work out the assessment criteria by themselves and as a result to apply
this approach to their activity in different professional fields.

A valuable result of self assessment skills development is an increasing ability of a trainee, by
such training, for self upgrading of knowledge, an ability for singly acquiring of new skills
and knowledge in a highly efficient way and finally the increase of competence.

Besides the psychological barrier which is felt by the majority of young specialists is reduced.
This barrier is usually sharply felt at the very beginning of any professional activity. A trainee
who has got used to the permanent presence of an instructor feels deeply stressed when the
level of independence and consequently responsibility for the results of his professional
activity sharply increases. There is nobody telling him every minute that if he is following the
right direction or not, and the ability for self assessment is used in such situations as a life
buoy.

The utmost importance this skills get in extreme situations. When an ability of a seafarer to
evaluate the situation and to assess his own actions in an adequate way can safe lives.

There is no doubt that in the very beginning the development of self assessment skills shall be
devoted some time to, but when the basic skills of this kind are developed, further
development takes minor time. Besides no time can be spared if we are talking about such
issues as safety at sea.
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Curriculum as an instrument for the executing of national educational
standards and international conventions.

Captain Ruben Zakharyan

Dean
the Navigational Faculty
Admiral Makarov State Maritime Academy
5 Zanevskiy Prospekt,
St.Petersburg,

Russia

E-mail: dekan@sma.spb.ru

Abstract
The paper deals with the Curriculum Design applied at Admiral Makarov State Maritime
Academy. Being a higher state educational institution the Academy is obliged to meet the
requirements defined by State Educational Standard of Higher Professional Education and
also to comply with the requirements of international conventions. The curriculum of the
Academy has been worked out with the consideration of these needs and it resulted in the
high level of efficiency of the Academy graduates.

Russian maritime education, provided at the academies and universities is a component of
higher professional education system in Russian Federation and is controlled by the Ministry
of Science and Education of Russian Federation.

The organization of the educational system is strictly regulated by the legislation and
comprises multiple components, including state educational standards, licensing and
accreditation of educational institutions etc.

State Educational Standard of Higher Professional Education (SES of HPE) is the principal
normative document for the organization of educational process of any higher educational
institution in Russian Federation and is obligatory for execution. The executing of SES of
HPE by educational institutions is controlled by the appropriate state structures. SES of HPE
determines the required minimum of the basic educational program content, the terms of its
realization and time terms of its learning.

The principle educational program of specialists’ training is being worked out at the bases of
SES of HPE and comprises the following:

—  Curriculum

— Programs of studying subjects

— Programs of theoretical and practical training

Each SES of HPE is worked out for definite directions of a specialist training. The directions

of training are determined by All-Russia Classificator and are confirmed by the act of the
Minister.

There is Direction Ne 658000 sea going (STCW controlled ) professions: “Water transport
operation and transport equipment”. The direction under the question comprises the following
specialties:

— Hydrography and navigational support of shipping

— Navigation
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— Operation of ship power plants
— Operation of ship electrical equipment and automatic means.

SES of HPE comprises the following basic sections:

— Qualifying characteristics and qualifying requirements to a graduate

— The objects of a graduate’s professional activity

— The kinds of a graduate’s professional activity

— Requirements to entrees’ level of knowledge

— General requirements and obligatory minimum of the basic educational program content
and so on.

One of the major components of the educational program realization is the curriculum.

The curriculum must stipulate for the studying of the following cycles of subjects by a
student:

— The cycle of General Humanities and Social-economical subjects

— The cycle of General Mathematical and Natural Science

~ The cycle of General Professional subjects

— The cycle Special subjects, including the subjects of the specializations
— The cycle of optional subjects

Every cycle of disciplines consists of:

— Federal component
— National-regional component (higher education) component
— Subjects chosen by a student

The Federal Component is unconditionally obligatory for studying in all the educational
institutions.

National-regional component is determined by an educational institution itself and is
supposed to reflect the local and other specific features of the educational institution. It
provides some freedom in the keeping of general and scientific traditions of definite
educational institutions.

All the above mentioned is the obligatory requirement to the development of a curriculum.
The main specific feature and difficulty for the working out and executing of a curriculum for
the students of sea-going (STCW controlled) specialties, those who are seeking for the degree
in compliance with international convention STCW right after the graduation of an
educational institution, is that along with the necessity to comply with the general education
requirements of SES of HPE we must meet all the requirements of STCW. In compliance
with the legislation in force, in Russian Federation the responsibility for the meeting of the
Conventional requirements is committed to the Ministry of Transport of Russian Federation
and consequently, for our specialties SES of HPE obligatory includes unconditional meeting
of STCW requirements. The meeting of STCW requirements is controlled by Maritime
Administration of Russia. Thereby, the major target is to combine the requirements of the
Ministry of transport and Education and the Ministry of Transport of Russian Federation in
SES of HPE and the curriculum.
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From our point of view, we have met this challenge quite successfully and realized the goal in
the operating curriculum. This curriculum is represented to you at the slides with a detailed
list of subjects, studying hours, number of examinations, tests, final attestation and so on.
The range of the subjects taught, the way of the execution and the control over this execution,
is based on the system integrated principals. The major target is the formation at the first
years of studying the fundamental basis of the knowledge, at which the subsequent teaching
of the professional (maritime) subjects is based. This approach significantly increases the
quality of education and enables to achieve efficient gradational results. So, for instance, at
the training of practical skills at Radar and ARPA simulators, a cadet is well aware of the
principals of Radio Locator Stations operation, their capacity and limitation, operational
devices and so on. The cadets obtained this information from the course on Radio Navigation
Systems and Equipment (the 5t semester). Also, for example, course on GMDSS training is
preceded by a theoretical course on Radio Communication at Sea (the7th semester), and in the
results of this course a cadet gets well aware of the principals of radio waves distribution,
main types of satellite stations, GMDSS equipment etc.

It is possible to give similar examples for other subjects of the curriculum .
It is also important to mention that this curriculum has been represented by the Academy to
the international organizations, including IMO and European Transport Commission at the RF
auditing for the compliance with the requirements of STCW.



ol i ey SRR -

S—— ——

L] S 8¢S 011 ys[Sug ssauisng v
11 ﬁ N M
S <1 0T | o 3w SoioUsL €
1 ] ] sUISBURIA JO Sfejusatepun j jedls0jOydASg
il T 9¢ 08 MET QUL 4
B 14 | 0¢€ 0¢€ 09 SOTou0dd Jodsues) vag I
]
i ~ 11 6S1 0LT spoalqns YIS [ouondo
| glefele 1 96 L1 0LT ysi[3ug ssouisng I
moq_m m | 96 L1 0LT wﬁ&ﬂQ&&QQ NQ&QNMN.& JOUOIDA]
R e | z 0¢ 0¢ 09 SOTUIOUOdH 16
- 5 4 4 8C Ot ABojoyrjod E
N S S L 9y 96 201 Aydosomyd L
m m € [ S S sardo3eped pue A30[j0yoLsq 9
=4 g | [ z€ 8¢ douspnudsumg S |
m 1 £ St St AZojomyny ¥
= | £ s 8t Ar01TH £
7 — blv v |¥| TLI 9¢T Supures], [ed1sAtd z
5 iy vy 01 9€C ystuy 1
= h’ 80S SL tuauodwos paopa g
¥ , SI([INUOUOIF PUE [EL) 5
S[ELIOIN], | saImjod]
21NAHHOS SIH @ soupidiosi(y N
—a
uoneSIaeN  0020bT Aieroads 1130y
oull} LonEonpo PIEpUEls R uoneddo judtadinba 110dsueT) pue u u
SIBIA §°¢ yodsuel]  (008S9 1sieroads
PalI119) JO 3uTureI) pUB UOHEONPI JO BAIY
uonedyijenb yuaudreda(g Jo JoryD
(streroads)iojesiaeN WNTNORA0D :paroiddy
-Iouiduy
ANAAYOV ANILIIVIN ALVLS AOIVIVIA TVIINGY

Qo4



202

| 12 9¢ 0Ll yuawdmbyy
[e911303]H SULIRIA pue sjue[q Jamod diyg I
¥S 9$ 011 spoalqns YIS jvuondo
Buldouiduyg
01 4 §$ SOTUOII3[H pue SULIAUISUL OIpEY <
LT 8¢ Y Yom [eoudr) diys I
LE €L 011 Juauoduiod (pu013a4 [PUODA]
¢ 28 8t 0€1 drysuewreag pue Sutjpue diyg L
09 L 43 317 Jo K197eS 9
gs S 001 UONEOLIMA)) PUB UOTEZIMEPUE]S ‘AS0[0NIA S
L 9$ 0€1 BuMSULSUY [EOLO9H
Suusouiduy
sve L9t 4% SOTUOMI9[Y pPue SULIAUISUL [BILIOS[] 4
3 S[ELIdJBJA] UOIIONIISUO))
89 8Y otl Jo ABojouyoa] ayJ, ‘A3o[ouydd] S[ELIdIBA ¢
14 9C1 CL1 SOTUBTIIN [4
¢lz] s 29 0zl sodei3 Funaouiuy !
0l 06¥ 006 puuoduiod [v4apa,]
0cLr . "saul[d1asi(] [eU0ISSAJOIJ [BIIUID)
bl 8C (44 SorureyodN parddy |z
z 8P Z€ 08 skemidiep Jo Aydeidoan | |
29 09 (44 spaalqns YIS jouondo
SL SL 0ST uoneSIABN JO S[ejudwepun,j [edlewayieA I
SL GL 0S1 Juauoduio)) (puo13ay IPUORVA]
9 (44 89 A3oj0og S
£ 88 8v 9¢tl Anstway) 14
S 012 S1T STy So1sAyg 3
€1 e TII £6 0T 90ud19g Iondwo) 4
L|L 69C 1943 ZI9 SoneWaYeN !
v0L Il 944! auzuoduiod p4apaq
LILY SOOUIDS [EAN)EN\] PUE [EIETIYICIA




800€ sy 0€8L IVIOL ]
0¢ 0 0S¥ 0S¥ Sururer], [eAeN 1|
[ | 0 0S¥ 0S¥ GQmon,y |
¥ 9 99 0zl ystj3ug WnLeN L
el | ] B 8C L 001 I0je[MUIIS SMRYD) dIUONIIH 9
Sl e Ly Aerdadg ojur uononpoxuy S
] 02 0S 0L 0 )& UONEOIUNUILO)) OIPEY y |
S C|c 91 ¥9 08 Suuren SSAAD €
S SL SL 0¢1 £30 £ £3
[0I02)WOIPAH pue AS0[0I0NIN Z
LLI i |
£18 ol bsl 0LT uoneyodsuel ], 0818 Jo ASojouyos ], I
90¥ 13 LE8 uonezi[eloads 1oj saurdiosi(y LL
S 0S 0L 0zl Surppuey diyg oiseq £8
¢ ¢|° £t Ll g1 JOIOWIS VAV PUE Jepry SoY[0D 8
B | 5¢ Sv 08 drysueuresg I8 |
sil LC s drysueuress puv Sunpuey diys 8
Pl o1l
Vv 0€l uononnsuo) s diyg pue L10aqJ, s diys L
e[ [ | i &) o 01 UuonEsIARN Jo uonewomy oLL
plv|y cel ¥ ooe UONESIABN JO SUBOA] [EOIIGOd S
G st sL 06 juowdmby pue swa)sAS uoneIiaeN orpey 1% |
I ISIL] ¢ |
SunySy 21l pIOUBADY e
S)JelId [RAIAINSG €c
Sururen oiseq ¢ |
uonesIAeN Jo A19JeS dlsegq I‘c
Qoﬁwwgmz Jo bo.«mm ¢
UorjeSIABN] [BIISI[3D Z
UoNe3IABN 1|
Juauodmod v1pa,y B

203



I1 Yiopm ewopdi(] oynuans | ¢
11 (MOO -T'Med),UoNESIAEN,, WeXH uoneoyiend) eS| ¢
6 A1oayL | T
-1'1ed), uonediaeN,, wexs uonesiyien) el
6 ,98en3ueT ysy3uy,, wexsq uonesyiend) ael1S | |
I9)SoWdg UOTJRUTWEXD JO dWEBN
ymwIsany els A
¥ 11 [erads | ¢
91 6 oonoedd ewoldi(J-21d |
9] Q oonpoeld JunediaeN | ¢
uornegIAeN Jo 1Z ¥ donoead Surutes) | g
s19adse YoIeasal o1ynuaIog 6 Z oonorid Yoop SO | 1
SYOoM | I0ISoWIOg oonoaid jo od£], N
y10AA ewopdi(q jumousue.LIE ddNIeld 3ul0s-8IS
! | AR AR ARAR AR AR AR AR 8¢ surexs Jo A1-0
9 9|S|v|v|v|9|v|9]S 0S $159) $3SIN0J JO A3-O
21TIi1 1 1 L S)}10M 95100 JO £1-0O

9.0,



