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IMLA Newsletter serves to report the 

latest developments of this 

Association, IMLA conferences and 

events, the consultative activities with 

IMO as well as trends of maritime 

education and training. It provides 

opportunities and platforms to share 

important information and ideas, and 

promote the development of marine 

science, engineering and technology. 

We believe this would be an ideal path 

to enhance exchanges and 

communication between all members.  

Previous newsletters can be reached 

through IMLA website www.imla.co 
 

 

mailto:imla@shmtu.edu.cn


Heroes at Sea - Call on 

“Keyworkers” Designation 

for Seafarers 

 

 
 

As a key international network for maritime 

education and training, IMLA joined the 

industry around the world in voicing support 

on “keyworkers” designation for seafarers 

and other crucial maritime workers, and to 

allow movement of seafarers without 

impediment amid the continuous spread of 

COVID-19 pandemic. 

 

When aviation virtually stops, shipping 

doesn’t. While governments have announced 

lockdown, seafarers continue servicing at sea 

to provide food, fuel, medical equipment and 

materials needed to combat the infection. 

Seafarers worldwide are working day and 

night on the frontline to ensure global supply 

chain while they themselves suffer from lock-

down onboard. Restrictions around the world 

prevent them from entering ports, taking 

supplies, receiving medical care and 

performing crew changes. 

 

Thus, we call on governments to grant 

seafarers exemptions from travel restrictions 

and to provide medical assistance when 

needed, and give attention to the well-being 

and welfare of these critical workers. They are 

unsung heroes at this moment, and must not 

be forgotten. 

 

 



IMLA at Day of the 

Seafarer 2020 Webinars 
IMLA Spoke for Seafarers and Maritime Lecturers at “Seafarers Day 2020” 

Round-table Meeting   

On June 25, 2020, IMLA was well represented 

by Capt. Quentin Cox and Prof. Alison Noble 

to participate in a round-table online 

meeting on “Seafarers Day 2020 – Challenges 

and New Opportunities” organized by the 

Batumi Navigation Teaching University in 

celebration of this year’s Day of the Seafarer.  

 

Speaking on behalf of IMLA, Capt. Quentin 

Cox and Prof. Alison Noble highlighted the 

dedication and resilience of seafarers at a 

time of global crises, and shared their 

experience and best practice of delivering 

education and training as maritime lecturers 

from their respective contexts in response to 

the major disruptions.  

 

 “Maritime lecturers (and indeed all maritime 

stakeholders) are facing an unprecedented 

situation in the COVID-19 pandemic. It is 

important to continue to support our young 

trainee seafarers and to nurture in them the 

resilience they will require in the future”, Prof. 

Alison Noble emphasized (see full speech 

below).  

 

Professor Parmen Khvedelidze, Rector of 

Batumi Navigation Teaching University and 

Ms. Tamara Ioseliani, Director of the Maritime 

Transport Agency, Georgia opened the 

meeting. Representatives from maritime 

education institutions, maritime 

administrations, ports, logistics, maritime 

associations and crewing companies, and 

sailors from different parts of the world, were 

invited to join this enlightening discussion.  

 

 
The “Seafarers Day 2020” round table online meeting 



Full Speech by Prof. Alison Noble, IMLA 

Committee Member, Chair of IMLA-the 

International Maritime English 

Conference, at the Batumi “Seafarers Day 

2020” Round-table Meeting   

Good morning, good afternoon, good evening 

everyone. 

May I just take a minute to thank Prof. 

Gabedava and Batumi Navigation Teaching 

University for inviting me to talk at this online 

round table. I do so on behalf of International 

Maritime Lecturers Association, in my function 

as Chair of IMLA’s Special Interest Group the 

International Maritime English Conference 

(IMEC), and also on behalf of Antwerp 

Maritime Academy in Belgium to which I am 

affiliated. 

 

In times such as the last few months, the 

opportunity to exchange ideas, share 

experiences and offer encouragement where 

needed has becomes more important than 

ever. Communication is key. Today is the Day 

of the Seafarer and, to boot, its 10th 

Anniversary. In his message to mark the event, 

IMO Secretary General Kitack Lim reminded us 

that “seafarers’ work is mentally and 

physically demanding, lonely and remote” – 

“lonely and remote” – how strange that many 

of us, as non-seafarers, have been forced into 

possibly similar situations during so-called 

‘lockdown’ in our respective countries. How 

sad that in particular many of our young 

people (and the elderly) have had to 

experience feelings of loneliness and 

remoteness at the start or end of their lives. 

How ironic in a way that our own cadets and 

students at MET institutions have had this 

isolation thrust upon them even before they 

are required to deal with it onboard. Good 

training for the future, some might say, but 

believe me, the sudden removal of a vibrant 

student life, both in and out of university or 

college, has proven mentally, perhaps even 

physically, demanding. Even in this part of 

Belgium, one of the wealthiest regions in  

 

Europe, tales abound of the distress caused by 

the COVID-19 pandemic.  

 

So why would we not, as maritime lecturers, 

step up and prove our commitment to 

students’ wellbeing and academic progress? To 

me it seems logical. I have, however, been 

amazed to read reports of a seeming inability 

in other regions and countries to marshal 

educational resources and systems to reach 

out to pupils and students and ensure that 

their education continues. Here in Belgium, 

following announcements by the government 

on 13th March and the subsequent lockdown 

that kicked in on 18th March, staff at Antwerp 

Maritime Academy already knew that the last 

part of the 2nd Semester was not going to 

resemble “life – or rather education – as we 

knew it”. The time had come to leave the 

comfort zone. 

 

For those of you that teach in MET institutions, 

I don’t, of course, know what shape your 

education takes. Perhaps you are far advanced 

in the use of technology for teaching and 

learning purposes. Perhaps you have many e-

learning courses. Perhaps in Antwerp we were 

lagging. Or perhaps we were just rather typical 

of other MET institutions – a little traditional 

but desirous and willing to cast off the old and 

embrace the new technology-assisted look. We 



were, in any case, certainly not at the stage 

where many classes were being taught online.  

 

Making the change to online teaching has 

certainly been a challenge, for both teaching 

staff and students. Fortunately, Antwerp 

Maritime Academy did not have to waste 

valuable time deciding on the medium to be 

used. The University of Antwerp’s online 

learning platform (known as “Blackboard”), 

complete with teaching facility, was available. 

Thus fears and concerns regarding alternative 

platforms, such as Zoom or Teams, had no 

time to take hold.  In Antwerp we were also 

lucky with timing. The lockdown commenced 

as we were approaching our March exam 

session – which was of course cancelled with 

the corresponding knock-on effect – followed 

by a two-week period of no teaching and then 

two weeks of Easter holidays. There was, it 

seemed, plenty of time to develop any new 

materials and become accustomed to this 

novel (for us) way of teaching. 

 

So we set about the task in hand. Seafarers are 

often described as “can-do” people and I 

believe this is also applicable to staff in MET 

institutions. Nevertheless, as I took to sea in 

the online boat, I have to admit to feeling 

some nervousness. My face close up and 

online at 8.15 in the morning was perhaps not 

what my students needed! Adaptation has lain 

not only in devising materials – a task in itself 

- but, equally important, in adjusting mindsets. 

Individuals who remain resistant to 

technological change – strange as this may 

seem in 2020! -  or who, with the pressures 

brought by the lockdown itself, feel weary at 

the thought of an unexpected increase in 

workload have had to be encouraged. The key 

has once again been communication. Clear 

and frequent communication has led to 

managing expectations, opening up 

opportunities to give feedback, providing 

online spaces in which staff and students can 

practice, and, more than ever, to reassuring 

and supporting the less technologically able. 

 

Antwerp Maritime Academy went online on 

20th April, 2020. For the following four weeks 

staff and students came together virtually to 

teach and learn respectively. In maritime 

education and training the wide range of 

subject matter, ranging from the nautical 

through the scientific to the social and 

linguistic poses very specific challenges. 

Practical training in the full mission bridge 

simulator, medical labs, chemistry labs, to 

name but a few, and much of the training in 

marine engineering are more or less 

impossible to conduct online and it was out of 

the question to attempt these during the 

Coronavirus lockdown. Thus, following four 

weeks of so-called theoretical classes, practical 

classes, specific to the profession, resumed 

‘live’, with all accompanying measures 

(facemasks, disinfectant gel, one way systems, 

social distancing, etc., etc.). Again, in Antwerp 

we were lucky to have the opportunity to be 

allowed to return to our premises and were, I 

believe, the only higher education institution 

in Belgium to do so, as a result of the 

vocational nature of the classes. 

 

As I speak, Antwerp Maritime Academy is 

coming to the end of 3 weeks of exams and 

evaluation. Much of this has also taken place 

online. Some exams have been adapted, some 

have fallen away, but many have gone ahead 

as planned – just online instead. In my case 

some 100 students have appeared online, 

mostly without a hitch, to sit Maritime English 

oral exams. Although exams are generally not 

much fun, some even claimed to enjoy being 

tested on VHF communication (IMO Standard 

Marine Communication Phrases) in this more 

‘realistic’ way! 

 

What have we learnt so far? The pros and cons 

of online teaching have become quickly 

apparent. For many, the daily commute and 

the boredom of spending enforced hours in the 

classroom (I’m talking about students here, I 

hasten to add) has evaporated leaving a more 

relaxed and potentially more optimal setting 

in which to instruct and learn. Recordings of 



classes – something we normally would not 

provide in Antwerp – have also become readily 

available to students, enabling more effective 

and efficient learning. The reverse side of the 

coin leaves the teacher facing the gradual 

realisation that face-to-face teaching - the so-

called “contact hours” - might be a thing of 

the past. This is hard to take. Will lecturers 

simply become “talking heads”? Disembodied, 

without substance. Moreover, language 

teaching and learning ideally requires some 

degree of face-to-face interaction, whereby 

interpersonal and cultural factors are more 

readily accessible than they are online. Having 

said that, Maritime English through a face 

mask would also be far from ideal. At Antwerp 

Maritime Academy, a relatively small MET 

institution with around 700 students, we pride 

ourselves on staff/student interaction and co-

operation. How would this fare if maritime 

lecturers go exclusively online? 

 

In this 10 minute talk I have only touched on 

the complex issues experienced over the last 

three months. Maritime lecturers (and indeed 

all maritime stakeholders) are face an 

unprecedented situation in the COVID-19 

pandemic. It is important to continue to 

support our young trainee seafarers and to 

nurture in them the resilience they will require 

in the future. Going online demonstrates 

maritime lecturers’ continued dedication to 

their profession and to the maritime industry 

at large. 

 

Thank you for listening and enjoy the speakers 

to come. 

 

 

 

 

 

 

 

 

 
 



IMLA Joins the IMO’s Webinar "Seafarers are Key Workers: Essential to Shipping, 

Essential to the World" 

In support of the Day of the Seafarer 

campaign, a webinar on the theme "Seafarers 

are key workers: Essential to shipping, 

essential to the world" was held on Friday 

26 June. IMLA, as an NGO in consultative 

status with IMO, is invited to join the 

meeting. Members of IMLA and wider 

colleagues in the maritime and education 

community are encouraged to participate. 

 

The webinar addressed issues seafarers are 

facing during the pandemic, including crew 

changes and repatriation, with panelists 

including:  

 

Mr. Kitack Lim, IMO Secretary-General 

Mr. Guy Platten, Secretary-General, 

International Chamber of Shipping (ICS) 

Mr. Stephen Cotton, General Secretary, 

International Transport Workers’ Federation 

(ITF) Fr. Paulo Prigol, South East Asia Regional 

Coordinator, Stella Maris 

Mr. Niels van de Minkelis, Head Operational 

Affairs, Royal Association of Netherlands 

Shipowners (KNVR) 

 

"Get our hero seafarers home" was the plea 

from panelists, who highlighted that 

governments have the power to solve a 

growing humanitarian crisis and must take 

action to bring seafarers home and allow 

their relief crews to join ships.  

 

IMO, the International Chamber of 

Shipping (ICS) and the International 

Transport Workers Federation 

(ITF) urged countries to 

implement protocols on safe crew 

changes developed by the maritime industry 

and circulated by IMO.   

 

 

  

http://www.imo.org/en/MediaCentre/PressBriefings/Pages/15-crew-changes-.aspx
http://www.imo.org/en/MediaCentre/PressBriefings/Pages/15-crew-changes-.aspx


 
IMLA Shanghai Observation 2019 

 

 New Challenges and 
Opportunities of Maritime 
Education and Training 

 

 

Context: In July 2019, IMLA built on the momentum to organize the Advanced Training Program for 

Maritime Instructors and Administrators at Shanghai Maritime University. Participated by 20 

maritime professors, lecturers and senior administrators from Cambodia, Bulgaria, Croatia, Egypt, 

Philippines, South Africa, Sri Lanka, Thailand, Turkey, Ukraine and China, the three-week Maritime 

Instructors Training Program was brought to a fruitful conclusion with the formation of “IMLA 

Shanghai Observation 2019” - New Challenges and Opportunities of Maritime Education and 

Training. After the workshop, the text was drafted, discussed, circulated and agreed among the 

participants of the workshop. Now we’d like to share the outcome with wider members and 

colleagues for their information and further deliberation. (See below for full text) 

 

 
Mr. Chris Trelawny, Acting Director of IMO 

Technical Cooperation Division, awarded 

certificates of participation to attendees 

 

1 Background 

Over 90% of the global trade is achieved by 

the absolute strength of international 

shipping. Needless to say, shipping is the 

backbone of global trade. Without shipping, 

the import and export of goods, in order to 

sustain the modern supply chain, on such 

scale would simply not be possible.  

 

The future sustainability of the shipping 

industry is overwhelmingly dependent on the 

availability of capable and qualified 

manpower. It is imperative that trainees be 

comprehensively trained onboard and 

onshore with the necessary knowledge, 

understanding and proficiency in order to 

ultimately safeguard the security of the 

global supply chain. 

 

Recently, there has been an intense search 

for a strategy of integrated training and 

education targeted at future maritime 

professionals. The increase use of information 

technology in shipping operations provides 

efficient promotion methods, yet also greatly 

burdens maritime education and training 

(MET) with pressing challenges. These 

challenges include the seafarers’ operation of 

ships equipped with new technologies (the 

fading halo of job attraction for the next 



generation) and maintaining the career of 

non-seafarers aboard.  

 

Does MET have to employ new teaching 

methodologies? What alternative resources 

can be mobilized to make MET ready for the 

adjustment? These questions have to be 

answered. It is high time that practitioners in 

the maritime education and training sector sit 

and contemplate solutions to these issues. 

 

The IMLA Shanghai Workshop 2019 (6/24-

7/12), funded by the Shanghai Municipal 

Government and Shanghai Maritime 

University (SMU), initiated and hosted by the 

IMLA (International Maritime Lecturers’ 

Association), a non-governmental 

international organization enjoying 

consultative status in International Maritime 

Organization (IMO), made an attempt in this 

regard.  

 

Expert participants and specialists from over 

20 nations from a variety of maritime 

academies and shipping organizations, 

including IMO, IMLA, IAMU (International 

Association of Maritime Universities) and 

IMEC (International Maritime English 

Conference) met at Shanghai Maritime 

University, Shanghai, China for a 2-week 

workshop and concluded with the unanimous 

approval of the Shanghai Observation.   

 

2 Challenges and Opportunities of MET  

2.1 Autonomous ship 

Impetus and capability for a significant 

evolution in ship design and operation are 

building up due to an integration of multiple 

technologies, in particular the autonomous 

systems such as the application of integrated 

sensors, communications and robotics. 

 

As the pace of technology development 

accelerates in the 21st century, the intelligent 

process of ship and navigation technology 

will continue to pick up. The transition time  

between emerging and mature technologies 

continues to shorten.  

 
Participants at the Training Program 

 

In the shipping sector, it has been found that 

big data analytics, advanced materials, 

autonomous systems, advanced 

manufacturing, energy management, cyber 

and electronic warfare, human-computer 

interaction and human augmentation 

technologies are transformational in nature 

when used individually and when combined.  

 

The term Maritime Autonomous Surface 

Ships (MASS) has been adopted by the 

Maritime Safety Committee (MSC) of the IMO 

for their scoping exercise which was accepted 

at MSC 98 on the 13th of June, 2017.  

 

The development of MASS has increased at a 

very significant rate over the last few years 

with MASS vessels likewise rapidly entering 

operation. These MASS come in a variety of 

sizes and have very diverse operational 

capabilities, which place their own unique 

demands on shipowners, operators, other 

stakeholders and the authorities as well. 

MASS are the result of Robotics and Artificial 

Intelligence (RAI) systems across the various 

transport sectors. However, this does not 

necessarily mean that AI will replace the 

mariners, leaving employment at risk, but  

rather free the mariners from their 

burdensome mechanical workload for better 

optimization and work efficiency. 

 

The common awareness among the shipping 

industry is that the requirement for a seafarer 

is much greater than before in the context of 

artificial intelligence and smart ships, as the 



shipping market is transforming into a tech-

driven industry.  

 

2.2 Greener shipping 

According to a survey, the planet’s average 

surface temperature has risen about 0.9 

degrees Celsius since the late 19th century, a 

change caused largely by increased carbon 

dioxide and other man-made emissions in 

the atmosphere.  

 

The technologies associated with the whole 

energy management system are particularly 

important in vessels where the demand for 

‘high-capacity seafarers’ from energy-

intensive systems will continue to grow. 

 

In 2018, the IMO set the goal of reducing 

total greenhouse gas emissions from 

international shipping by at least 50% in 2050 

compared to 2008 levels. This is an essential 

step for the industry which currently accounts 

for about 2.4% of the world’s anthropogenic 

GHG emissions. 

 

In the shipping area, the future is certain to 

be green. Green visions are shared concepts 

endorsed not only by an increasing number 

of logistics providers and their trade 

organizations, but also by a host of 

governmental authorities.  

 

2.3 Bigger and more specialized ship 

Mega container ships have grown bigger at a 

rapid pace over the last decades. In one 

decade, the average capacity of a container 

ship has doubled. The largest container ship 

by 2019 can carry 25,000 containers. In 

addition, 400,000 dead-weight tonne bulk 

ships have appeared as well. Also, the latest 

cruise liner can carry up to 10,000 people.    

 

Traditionally, larger container ships have 

generated cost savings for carriers, decreased 

maritime transport costs and facilitated 

global trade. Meanwhile, adaptations of 

infrastructure, equipment and container 

traffic in ports are much needed with wide-

ranging impacts, which correspondingly pose 

new requirements for the competence and 

efficiency of seafarers. This is characterized by 

the gas carrier due to the ever sophisticated 

and specialized trend of development.   

 

2.4 Navigation in polar waters 

Trends and forecasts indicate that polar 

shipping will grow in volume and diversify in 

nature over the coming years and these 

challenges need to be met without 

compromising either safety of life at sea nor 

the sustainability of the polar 

environments. Nowadays, the navigable 

water areas are larger and larger. Commercial 

vessels choosing the polar route are on the 

rise, due to the shortened distance, 

compared with the traditional routes.   

 

Therefore, the safety of ships operating in the 

harsh, remote and vulnerable polar areas and 

the protection of the pristine environments 

around the two poles have always been a 

matter of concern for the IMO and many 

relevant requirements. After lengthy 

discussion, the IMO adopted an International 

Code for Ships Operating in Polar Waters 

(Polar Code), which covers the full range of 

design, construction, equipment, operation; 

manning and training, search and rescue, and 

environmental protection matters relevant to 

ships operating in the inhospitable waters 

surrounding the two poles.  

 

Mandatory minimum requirements for the 

training and qualifications of masters and 

deck officers on ships operating in polar 

waters were also adopted by the IMO’s 

Maritime Safety Committee in November 

2016. They became mandatory under the 

STCW Convention and the STCW Code from 

the 1st of July, 2018. 

 

2.5 Modernized education methods  

It is recognized that technology plays an 

important role in enhancing and developing 

maritime teaching and learning. New 

gadgets, internet technology, big data and 



Artificial Intelligence have transformed the 

training methods and approach, bringing 

MOOCs, simulation, and blended learning 

into the field of MET. It is now possible to 

attend classes even at home through long 

distance video classes and conferencing 

using live-chat platforms. Blackboards with 

chalk and notice boards, as expected, will be 

fading as outdated teaching tools. The 

investigation shows that learning from books 

and blackboards is comparatively less 

compared to students’ understanding using 

pictures and videos.  

 

However, the current simulators commonly 

used in MET are not adequately up to date 

and thus do not provide accurate simulation 

of the modern equipment in use. If simulators 

can be integrated with the real equipment to 

create a more realistic practice scenario, 

students’ mistakes will be integrated in their 

learning process rather than making mistakes 

in a real scenario and endangering the safety 

of the ship and mariners. 

 

It is important to harness the pedagogical 

method and tools to fit MET, in light of the 

inevitable transformation and necessary 

adjustments.  

 

2.6 Less attractive employment 

At present, most of the seafarers are 

recruited through manning agencies. 

Therefore, the stringent requirements of 

Maritime Labour Convention 2006 (MLC 

2006) should be effectively implemented to 

ensure the fair treatment of seafarers. Low 

and unfair wages for the seafarers (the cadets 

in particular) is a fact that obscures the 

realization of “decent work” for this work. As 

one of the highest risk occupations, the 

seafarers shall be treated with higher wages 

as required by MLC 2006 as well as domestic 

labor laws. 

 

The independence for crews aboard modern 

ships is diminishing due to technological 

advances and more processes being done 

onshore. Important tasks such as planning 

cargo stowage, ordering supplies and spares, 

and determination of stability can be done 

onshore. Outside of housekeeping and 

preventive engineering maintenance 

programs, there is almost no traditional 

shipboard maintenance done by the crew.  

 



The need for integrity, responsibility, and 

initiated action from the crew aboard modern 

ships is diminishing; in fact, these tasks are 

mostly managed by support staff on land.  

 

Major casualties were not due to technical 

failures as much as human failures resulting  

from crew fatigue, lack of responsibility, or 

poor communication. 

 

The technology-driven shipping industry is 

growing, thus increasing the demand of 

qualified mariners as well. The employment 

situation for seafarers is mixed. On the one 

hand, there is a continuous demand for 

seafarers, but more competent mariners due 

to the technology development. On the other 

hand, the de-crewing on board and more 

demand for onshore staff is stressing the 

employees, which means that their training 

and educations needs to be renewed so that 

they can in the future, either be able to catch 

up with the development on the basis of a 

second training or be able to be trained as 

qualified onshore staff. The change is so 

overwhelming that MET needs to embrace 

these new concepts into their practical 

syllabus as soon as possible. 

 

3 Countermeasures  

To ensure the output of qualified seafarers, 

the participants of this workshop, agreed to 

recommend the following countermeasures 

to be taken to propel the sustainable, 

effective growth of the MET undertaking.  

 

3.1 Keep pace with innovations 

In the context of the co-existing parings of 

challenges and opportunities, concerted 

action and courage can combat the harsh 

realities of MET.  

 

The urgency to stand by the crucial research 

and prompt preparation to embrace the 

installation of cutting-edge satellite 

navigation should be highlighted. 

 

Considering the history of successful intake 

of satellite in the navigation used on ships 

was much earlier than other vehicles. With 

the integration of engineering and electricity 

in the 1950s, the integration of navigation 

and communication in 1990s, there is every 

reason to have confidence in addressing 

these novel challenges. Actions should be 

taken to enrich and uplift the maritime 

education with such innovative and cutting-

edge courses such as Digital Navigation, 

Intelligence Engineering, etc. 

 

3.2 Emphasize the trend of autonomous 

ships 

With the rise of 5G technology, AI and the 

industrial internet, the traditional ship 

industry is trending toward networking, 

digitalization and artificial intelligence. This 

transformation will be inevitably connected 

to the practical experience of the crew, 

technical skills training and modern 

knowledge structure in the coming era. Such 

dramatic changes of working experience 

pose new requirements for the crew for 

navigational experience, inevitable making 

them better adapted to the new jobs and 

environment. In response to this change, the 

pedagogy and training should be reformed 

adequately, as to ensure the fostering of 

comprehensive and high-end navigation 

talents.  

 

3.3 Enhance environmental protection 

awareness 

Looking back into the history of mankind, we 

understand that the oceans breed life, 

connect the world and promote 

development. Without the ocean, human 

society and lasting peace cannot be 

maintained nor sustained. The core concept 

of a “shared destiny” should be woven 

seamlessly throughout MET to ensure the 

ultimate goal of “the harmony of the sea and 

people.” 

 

New focus and attention should be given to 

the uptake of ship energy efficiency and the 



control of GHG emissions from ships. 

Training and education of alternative types of 

energy, fuel efficient operations, technology-

based measures, supervision and examination 

in this regard will equip the seafarers.  

 

3.4 Uptake of new educational approach  

It is essential to accommodate the new 

teaching concepts, methods, and approaches, 

fully utilizing the emerging tools such as the 

Internet, distance learning (online learning), 

APP learning, and modern simulators (virtual 

reality) to promote the variability, feasibility 

and effectiveness of MET.  

 

3.5 Strengthen international cooperation 

of MET 

It is essential to internationalize the MET 

since goods transported by seafarers run 

across the world. Therefore, it is important 

that an international alliance of MET be 

established among the international 

organizations and shipping companies, with a 

mission to carry out the exchange of students 

and faculty across nations, to promote 

cooperative research and to set up a shared 

platform for seafarers’ distance education.   

 

Now common with multilingual crews 

onboard, communication often is 

unintelligible. Maritime English is an efficient 

language to exchange information and 

contribute to keeping the ship safe. The 

innovative GME (General Maritime English) 

and SME (Specialized Maritime English) 

should be widely adopted in various maritime 

academies and institutes.  

 

3.6 Promote seafarer status and wellbeing 

The occupation of seafarers is associated with 

high risk, difficult and strenuous work and 

high risk of injury. With the overall economic 

and social progress and development, the 

income gap between seafarers and land 

personnel has gradually narrowed, 

particularly in the seafarer-supply countries, 

to the extent that there is no longer a 

difference in crew income. Seafarers’ 

education and training institutions, together 

with shipping enterprises have the obligation 

to call for the improvement of well-being of 

seafarers, providing care for their physical 

and mental health, and the effective 

implementation of the relevant requirements 

of the MLC 2006. 

 

3.7 Others  

Women are part of the labor force in the 

shipping industry, who are entitled to equal 

rights with males. The shipping companies 

should promote more efforts to provide 

more opportunities for excellent female 

seafarers. 

 

4 Conclusion  

The wheel of history always rolls on. The 

SOLAS Convention was established in 1974 

with the objective to specify minimum 

standards for the construction, equipment 

and operation of ships, compatible with their 

safety. With continuous development of 

science and technology, life at sea is 

becoming safer, better and colorful. In this 

context, the concept of Happiness of Life at 

Sea (HOLAS) should be highlighted including 

fostering pleasant working environment and 

working experience. The happiness of 

seafarers can be realized with two indicators: 

decent work and job satisfaction. The new era 

of HOLAS will certainly appear in near future. 

  



 

IMLA announces postponement of the IMLA 2020 Joint Conference with ICERS, IMEC and 

INSLC scheduled for 1-5 September 2020 at the World Maritime University (WMU), Malmö, 

Sweden, in the light of the coronavirus (COVID-19) pandemic. 
This decision was taken following careful consideration by all parties concerned. The chairs of 

International Maritime Lecturers’ Association (IMLA), the International Conference on Engine 

Room Simulators (ICERS), International Maritime English Conference (IMEC) and International 

Navigation Simulator Lecturers’ Conference (INSLC) agreed that, based on the current global 

circumstances and continuing uncertainty surrounding the COVID-19 outbreak, postponement 

was necessary for WMU to ensure the safety and security of all the participants. 

Information including a new date for the Conference, as well as a new deadline for papers, will be 

made in good time, to allow participants to make appropriate arrangements. IMLA wishes 

participants will join us for this important event that will take place at WMU in 2021. 

 

                                  
Postponement of  

IMLA 2020 Joint Conference 

with ICERS, IMEC and INSLC 

 



Appreciations to  

Mr. Peter van Kluijven 

 

 

In April 2020, Peter van Kluijven stepped down from the IMLA-

International Maritime English Conference (IMEC) Steering 

Committee. A year earlier, in May 2019, Peter retired from 

Rotterdam Mainport University in the Netherlands where he 

had spent much of his career as an expert teacher and author 

of Maritime English. Alongside this, Peter found time to 

dedicate many, many hours supporting the cause of the 

community of Maritime English. A committed and passionate 

IMEC attendee and contributor, Peter became a member of 

IMLA in 1997 and a few years later was invited to join the IMEC 

Steering Committee (SC).  He was a truly valued member of the 

IMEC SC for some 20 years, during which time he hardly missed 

a conference - and even organized and hosted IMEC in 

Rotterdam in 2007. Peter van Kluijven's legacy to the Maritime 

English community are his numerous publications, much-loved 

and much-used at the international level. These include the 

International Maritime Language Programme, as well as 

numerous dictionaries of maritime terminology. 

 

Prof. Dr. Yongxing JIN, Honorary Chair of IMLA, Prof. Clive COLE, Honorary Secretary of IMLA, Prof. 

Dr. Alison NOVLE, Chair IMLA-IMEC and Catherine Logie, Vice Chair of IMLA-IMEC, have expressed 

their sincere thanks for his great contribution to IMLA and IMEC（see below pages）. 



 



 



Membership Renewal Notice 
 

To IMLA members, 

  

According to IMLA Constitution, a member is a person who has paid the membership fee. That 

means that if you are lagging behind in payment, your membership might have expired. (The 

Lifetime Membership does not expire and these members may thus disregard this reminder). 

   

As an IMLA member, you are entitled to the membership benefits such as the Newsletter, access 

to the information provided at the membership area on the website, the reduced conference fees 

at IMLA events and so on. 

  

In order to renew your membership, please fill out the membership form which can be found on 

the website www.imla.co. All payment details can also be found there. Should you be in doubt if 

your membership is still valid, please send an email to IMLA Treasurer Prof. Stephen Cross 

(sjcross@hetnet.nl) for an update. 

  

As stated this reminder does not apply to the Lifetime Members. This category is open to all 

members, without the restriction of required previous 5 year membership validity. This option is 

strongly recommended to all interested members as it is more economic in the long term and 

administratively more efficient. 

  

Wish you stay safe and keep healthy through the trying times of global pandemic. We look 

forward to meeting you all again.  

  

  

Yingming Wang 

  

Coordinator  

IMLA Secretariat  

http://www.imla.co/
mailto:sjcross@hetnet.nl
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